JOB APPLICATION
Reasons for Leaving a Job
________________________________________________

CRITICAL QUESTION
When completing a job application form, applicants can generally expect to encounter the question, "Why did you leave your last job?" or "What is the reason for leaving your last job?"
It is important for the applicant to provide a positive response that does not raise any concerns or reservations regarding the applicant's qualifications or compatibility. Applicants should consider what impression they are creating by the answer they are providing on the application form. Does the explanation reflect poorly on the applicant or is the explanation reasonable?
How do you justify your reasons for leaving a job? Can you provide a truthful response and still be positive? Can you be straightforward and still present yourself in a favorable light?
REASON FOR LEAVING
When stating why you left a job, it is important to avoid using words like "Fired," "Quit," "Terminated," "Illness," or "Personal Reasons." These responses may reflect negatively on you and reduce your chances of being granted an interview. Through their responses, applicants should avoid being regarded as unreliable, uncooperative, irresponsible, or unstable.
If fired, find a phrase that sounds neutral such as "involuntary separation." You may want to call past employers to find out what they will say in response to reference checks. When contacting past employers, reintroduce yourself and explain you are looking for a new job. Find out what they say when asked why you left their employ. Be honest that your termination hurts your chances of getting another job. Usually, past employers will agree to use the term "resigned." This response saves them potential headaches and even lawsuits. 

If you quit your job, be prepared to offer an explanation. If you quit under less than favorable conditions, be sure to avoid saying anything negative about the employer. You may want to use the term "resigned" or "voluntarily separated" which implies you followed proper procedures in leaving the job. There are many positive, valid reasons why you may have quit your job and you should explain the reason on the application and/or in the interview.
BAD RESPONSES

Unresolved differences
Disagreement with management

GOOD RESPONSES

Positive responses that reflect a career enhancement attitude:

Seeking a better opportunity

Seeking a better career fit

Seeking advancement

Seeking new challenge

Seeking a setting in which to better utilize my skills

Ready for a change
Positive responses related to the employer's actions:

Laid off 
Company downsized

Company closed

Position was eliminated

Temporary employment

Seasonal employment

Corporate merger or reorganization

Positive responses for leaving previous employment related to specific events:

Continuing education

Family responsibilities

Relocation

Easier commute
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